


　Why should I  engage in peacebuilding and how should I address the issue? - These are important questions to consider when building a career 
over the long-term. We provide the opportunity for the participants to deepen their  motivation and sense of  mission towards work in the field 
of  peacebuilding through the coursework in Japan.  Further, we strengthened an understanding of the real ity of  committing to the development 
of  a career in international  organizations,  even for participants without work experience in the field of  peacebuilding.

　As people with diverse academic qualification,  career and backgrounds are involved in the practice of  peacebuilding,  there is  no fixed career 
path .  We need to  develop and adapt  our  own career  c reat ive ly  by  be ing exposed to  many d ifferent role models and expanding experiential  
knowledge.  We g ive  maximum cons iderat ion  in  the  operat ion  of  training courses to promote exchanges with the expert 's  broad perspective 
including faci l i tators with r ich knowledge and exper ience ,  as  wel l  as  amongst  the  graduates  to  expand a  circle of  immediate peers who can 
exchange ideas.

　In developing a career in the field of  peacebuilding,  i t  is  useful  to be aware of ,  for  example,  the issues relating to this  specific field;  the major 
organizations operating on site,  and related policies.  In addressing these subjects efficiently,  we adopt simulation-oriented exercises focusing 
on aid coordination and project management that require the capacity for multifaceted responses. It is important for the participants to come close 
to the actual  work experience of  problem-solving through teamwork in groups.  Moreover,  to develop a career in international  organizations,  
accentuat ing the  mult i -d imens ional  competenc ies  of  each indiv idual  i s  c r i t ica l .  We set  our  coursework  in  Japan as  the  appropr iate site for 
participants from various countries to share objective teamwork through dynamic col laboration among themselves,  and offer opportunit ies for  
concrete experience to strengthen these competencies.

Features of the training courses offered in this program

Opportunities to acquire useful knowledge and practical skills for career building and acquisition of practical skills

Creating an environment to accentuate consciousness in focusing on career building

Providing an international network platform for experts, practitioners, graduates and co-participants

Dr. Shinoda authored numerous books and 
articles on peacebuilding such as: 
Peace-building and the Rule of Law (Osaragi 
Rondan Award)
Order in International Society, State Sovereignty 
as a Historical and Political Concept (Suntory 
Academic Award)
History of Ideas of the Right of Collective 
Self-Defense (Yomiuri Yoshino Sakuzo Award)

Director of HPC/Program Director for the 
“Global Peacebuilders Program”/Professor, 
Graduate School of Tokyo University of Foreign 
Studies/Ph.D. in International Relations (LSE)

Dr. Hideaki SHINODA
　If the program aims at developing human resources for peacebuilding, 
it should be operated by people who have a deep interest in peacebuilding. 
With that frame of mind alone, I started this program. Over the past 14 
years, I have come to know many motivated people. As an organizer, I am 
truly proud to see that many of our fellow participants and graduates 
are now contributing to peacebuilding in various organizations around 
the world.  I  am also happy to see that former HPC staff are currently 
working in peacebuilding-related fields and organizations through the 
UN, governments, and NGOs. Many people who aspire to build peace have 
made great strides and continue to be active while using the resources 
offered to them through the medium of HPC. 
　The main actors in this  program are the participants and graduates 
who are  contr ibut ing to  peacebui ld ing and development  across the 
globe. Therefore, in managing this project, we would like to thoroughly 
focus on the idea of  what we can do to strengthen the capacity of the 

Helping enthusiastic human resources to contribute to international
assistance and to further enhance their motivations

main actors.
　We are fortunate to have the support of a wide variety of related organizations for this program. In addition, there is a broad range of professional 
supporters,  including lecturers,  who have become fans of  the program through its  long-term operation.  Human resource development requires 
long-term commitment with results  becoming apparent incremental ly over t ime.  However, that’s what makes it such an exciting activity. The HPC 
wil l  continue to welcome new members who wil l  help us further develop this  program.

Implementation System

HPC

MOFA

UNV
Global

Peacebuilders
Program

　The Program for Global Human Resource Development for Peacebuilding and Development 
(Global Peacebuilders Program) is commissioned by the Ministry of Foreign Affairs of Japan 
(MOFA Japan) in order to enhance human resources for peacebuilding and development.
　The Program includes the Primary Course, designed for those who have the strong will to 
build their  careers in the field of  peacebuilding and development; the Mid-Career Course, 
targeting those who already have about 10 years of work experience in the field of 
peacebuilding and development and aspire to further advance their career, and the Career 
Development Support, which offers an opportunity for the participants to acquire the skills 
and knowledge necessary for obtaining posts in the field of peacebuilding and development 
in International Organizations, NGOs, etc. 
　The Program is  implemented by the Hiroshima Peacebuilders Center (HPC),  which was 
commissioned by MOFA Japan to run the “Program for Global Human Resource Development 
for Peacebuilding and Development”.  The United Nations Volunteers (UNV) Programme 
administers the Overseas Assignment component of the Primary Course.

About the Global Peacebuilders Program

We Aim to Develop Experts of Peacebuilding and Development

　The United Nations Volunteers  (UNV ) Programme 
contr ibutes  to  peace  and  deve lopment  through 
vo lunteer i sm wor ldwide .  UNV works  wi th  par tners  
to  integrate  qua l ified ,  h igh ly  mot ivated  and  wel l  
supported  UN Vo lunteers  in to  deve lopment  

United Nations Volunteers (UNV) Programme

programming and promote the value and global recognition of volunteerism. UNV administers 
the Overseas Assignment component of the Program. UNV is active in around 130 countries 
every year.  With field presences in about 60 countr ies ,  i t  is  represented worldwide.
　The organization is administered by the United Nations Development Programme (UNDP) 
and reports  to the UNDP Executive Board.

　The Hiroshima Peacebuilders Center (HPC) is a general incorporated 
associat ion establ ished to conduct human resource development 
and research act ivit ies  in the field of  peacebui lding.  In 2021,  HPC 
implemented the Program for Global Human Resource Development 
for Peacebuilding and Development (Global Peacebuilders Program) 

Hiroshima Peacebuilders Center (HPC)

commissioned by the Ministry  of  Foreign Affairs  of  Japan (MOFA Japan) based on its  
experience over  the past  14 years .
　Based on the spirit of reconstruction of Hiroshima, HPC is conducting activities to support 
the career  development of  human resources which contr ibute to world peace,  reflecting 
Japan's enthusiasm towards contributing to peace.  HPC aims to be a hub for  a  community 
of  peacebui lding,  development and humanitar ian aid professionals .

　In 2002, the Advisory Group on International Cooperation 
for Peace (AGICP), chaired by the former Under-Secretary-
General of the United Nations, Mr. Yasushi AKASHI, 

Establishment of the Program

produced a report to examine and strengthen Japan’s support for  consolidation of  peace 
and state-building efforts in conflict-affected countries so as to make it  a pi l lar  of  Japan’s 
international  cooperation.  
　Subsequently, the establishment of the “Pilot Program for Human Resource Development 
in Asia for Peacebuilding” was announced at a seminar event entitled “People Building 
Peace: Human Resource Development in Asia for Peacebuilding,” which took place at United 
Nations University in August 2006. After this announcement, the "Pilot Project for Human 
Resource Development in the Peacebuilding Field" was launched in 2007, and in 2009 it was 
fully established as the "Peacebuilding Human Resource Development Program." Subsequently, 
in order to strengthen efforts related to human resource development in the field of 
peacebuilding, the "Advisory Board on the field of Peacebuilding", chaired by Mr. Yoshio 
HATANO, the Chancellor of the Gakushuin School Corporation, held several discussions and 
addressed the Board’s proposal to then Foreign Minister Kishida in April 2014. In response 
to this proposal, "The Program for Global Human Resource Development for Peacebuilding 
and Development" was started in 2015.  As a result  of  the procedures relating to the 
competit ion for proposals conducted by the Ministry of  Foreign Affairs  in 2021,  the 
Hiroshima Peacebuilders Center (HPC) is commissioned to implement the Program until 
2023, as it has for the past 14 years, since 2007.
　In addition to the "Primary Course" which has been conducted every year, the "Mid-Career 
Course” is also implemented. The participants in the "Primary Course" were dispatched as UN 
Volunteers by the UN Volunteers Programme. Graduates of  the Program are making active 
contributions in headquarters and field offices of  UN Agencies,  Funds and Programmes,  
international  organizations,  government agencies and NGOs.
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Career Design

Online Facilitator

Ms. Chio SATO Head, Office CLUTCH  (Career Consultant conducting Consultations/
Seminars for Career Design, Management and Leadership)

Ms. Michiru TAMANAI

Career Development
On-site Facilitator

Dr. Hideaki SHINODA / Mr. Kenro OSHIDARI / 
Ms. Chika SUEFUJI / Mr. Shigeki KOMATSUBARA

Mr. John CAMPBELL / Ms. Louise ROBINSON

On-site Facilitator

Personal Safety Management

Online Facilitator

Dr. Hideaki SHINODA / Mr. Kenro OSHIDARI / 
Mr. Shigeki KOMATSUBARA / Mr. Toshihiro NAKAMURA / 
Ms. Chika SUEFUJI / Ms. Michiru TAMANAI / Ms. Mikiko TANAKA

Methods for Project Management
Policy Issues in Development Aid through Various Fund Schemes

On-site Facilitator

Online Facilitator

Mr. Mamadou N’DAW
Results Based Management and Evaluation 
Advisor, Team Leader, UNDP Regional Service 
Centre in Addis Ababa

Ms. Risa FUJIMURA
M&E and Program Specialist, Joint UNDP-DPPA 
Programme on Building National Capacity for 
Conflict Prevention

Mr. Musa IBRAHIM
Policy Specialist and OIC - Conflict Prevention 
and Peacebuilding, Conflict Prevention, 
Peacebuilding and Responsive Institutions, 
Crisis Bureau, UNDP

Ms. Reina OTSUKA
Digital Innovation Specialist, UNDP

Ms. Eri SUZUKI
Child Protection Specialist, UNICEF Regional 
Office for Eastern and Southern Africa, 
Nairobi, Kenya

Mr. Koji KUMAMARU
Project Manager, GCF Water Security Project, 
UNDP Marshall Islands

Dr. Yuji UESUGI / Dr. Desmond MOLLOY

Mr. Hiroshi KUWATA
Project Coordination Specialist, Crisis Bureau, 
Country Support Management Team, UNDP

Workshop 4:  Management

Workshop 3:  Coordinat ion
Methods of Coordination and Negotiation among Various Organizations/ Policy 
Issues in Humanitarian Aid /Communication Skills

On-site Facilitator

Online Facilitator

Mr. Kenro OSHIDARI
Board Member, Association for Aid and 
Relief (AAR) Japan / Board Director, Japan 
Association for the World Food Programme / 
Former Regional Director, WFP Regional 
Bureau for Asia, Bangkok, Thailand Ms. Chika SUEFUJI

Project coordinator at Médecins Sans 
Frontières / Doctor without BordersMr. Shigeki KOMATSUBARA

Resident Representative, United Nations 
Development Programme, Malawi

Mr. Toshihiro NAKAMURA
Co-Founder & CEO, NPO Kopernik / Guest 
Professor, Design for the study of co-design, 
Osaka University

Mr. Peter KOZELETS
Senior Protection Officer, UNHCR
Mr. John CAMPBELL
Security Consultant / Former UNHCR 
Regional Safety Advisor Asia-Pacific and 
eCentre Coordinator

Mr. Guillaume FOLIOT
Founder and lead consultant, Global Vision / 
Founder and Owner - Le Designer Clandestin

Ms. Mari MASUOKA
Supply Chain Officer, United Nations 
World Food Programme, Afghanistan 

Ms. Louise ROBINSON
Director of InSiTu Training / Senior Humanitarian 
Advisor and Security Training Specialist

Dr. Yuji UESUGI
Dr. Desmond MOLLOY

Dr. Hideaki SHINODA / Ms. Michiru TAMANAI / Ms. Mikiko TANAKA / 
Ms. Hiroko HIRAHARA / Mr. Reo IWAMOTO / Ms. Takako MASUDA

Methods of Project / Mission Planning / Policy Issues in the Field of Security (DDR / 
SSR / Peacekeeping Missions)/ Human Resources

On-site Facilitator

Online Facilitator

Ms. Mikiko TANAKA
Dr. Hideaki SHINODA / Ms. Michiru TAMANAI

Former UN Resident Coordinator in Guyana

Mr. Sukehiro HASEGAWA
President, Global Peacebuilding Association 
of Japan / Former Special Representative of 
the UN Secretary-General for Timor-Leste

Ms. Hiroko HIRAHARA
Head of Field Office, Bentiu Field Office, 
United Nations Mission in South Sudan 
(UNMISS)

Ms. Maria Lopez ECHEVARRIA
Recovery, Return and Reintegration Officer, 
United Nations Mission in South Sudan 
(UNMISS)

Mr. Oumar BA
Former Head of Gao Regional Office, United 
Nations Multidimensional Integrated 
Stabilization Mission in Mali (MINUSMA)

Ms. Emma BIRIKORANG
Deputy Director, Faculty of Academic Affairs 
and Research, Kofi Annan International 
Peacekeeping Training Centre

Ms. Marie ONIWA
Reintegration Specialist (International 
Consultant), UNDP South Sudan, in support of 
the Revitalized Agreement on the Resolution 
of the Conflict of South Sudan (R-ARCSS)Mr. Michael EMERY

Director, Human Resources Management 
Division, International Organization for 
Migration (IOM)

Ms. Aiko WATANABE
Programme Management Officer, Department 
of Peace Operations, United Nations Secretariat

Dr. Yuji UESUGI / Dr. Desmond MOLLOY

Workshop 2:  Planning

Workshop 1：Analysis
Theory and Methods of Conflict Analysis / Policy Issues in the Political / Legal Fields

On-site Facilitator

Online Facilitator
Dr. Hideaki SHINODA / Ms. Michiru TAMANAI

Dr. Desmond MOLLOY
Course Mentor, HPC / Consultant to Center 
for Peace and Conflict Studies (CPCS)  / 
Adjunct Professor, Pannasastra University / 
Political/Conflict Analyst

Mr. Hiroto FUJIWARA Head, Country Analysis Unit, Division of External Operations, 
Registry, International Criminal Court (ICC)

Mr. Jomart ORMONBEKOV
Political Affairs Officer, Office of the 
Under-Secretary-General for Political and 
Peacebuilding Affairs, Department of 
Political and Peacebuilding Affairs (DPPA), 
United Nations

Ms. Lisa REEFKE
Senior Political Affairs Officer, Political Affairs 
Services, United Nations Assistance Mission 
in Afghanistan (UNAMA)

Ms. Kyoko ONO
Head, United Nations Office for the Coordination 
of Humanitarian Affairs (OCHA) Rakhine Office

Ms. Simonetta ROSSI
Peace and Development Adviser, Office of the 
United Nations Resident Coordinator, Sierra 
Leone

Dr. Yuji UESUGI

Init ial  Week
Commencement Ceremony / Courtesy Visit to State Minister for Foreign Affairs of 
Japan / Presentations by program associates for Self-Introduction / Team-Building 
Exercise / Introduction to peacebuilding / Introduction to competencies

On-site Facilitator

Online Facilitator

Dr. Yuji UESUGI Course Mentor, HPC / Professor, Waseda University

Dr. Hideaki SHINODA
Director, HPC / Professor, Tokyo University 
of Foreign Studies

Ms. Michiru TAMANAI
HPC Senior Advisor, Career Support & 
Development

Mr. Reo IWAMOTO  Researcher

Mr. Takuya NISHINO  Evaluation Officer

International Peace Cooperation Activities Training Unit, Ground Component 
Command, Japan Ground Self-Defense Force (JGSDF)

Ms. Takako MASUDA  Security Sergeant
[ ]

Primary Course JFY 2021: Curriculum of Coursework in Japan / Facilitators

Program associates visited "Hiroshima 
Peace Memorial Park" on the first 
weekend’s excursion.

Program associates demonstrated 
teamwork and engaged in group work 
while receiving advice from facilitators.

State Minister for Foreign Affairs ODAWARA 
visited the training venue and exchanged 
in free and open discussions with Program 
Associates and facilitators on the issues of 
peacebuilding.

Facilitators and program associates from 
Japan and abroad gathered and engaged 
in active discussions and group work 
online.

Coursework in Japan

５ーA
Ms. Moeko HIRASHIMA
　As a nurse/public health nurse, I worked at 
medical institutions and public health centers, 
mainly in charge of infectious diseases. 
Deployment to overseas assignment as a UNV 
is my first-time experience. The Primary Course 
was a very valuable opportunity to acquire the 
knowledge and skills needed to work at the 

United Nations. In this Course, we learn comprehensively the process of 
analyzing, planning, implementing, and evaluating issues on the themes 
of peacebuilding and conflict resolution. The training consisted of lectures 
by experienced facilitators to understand methodologies and case studies 
and deepening practical learning through group work. In group work, I 
experienced the difficulty of analyzing complex situations and delivering 
appropriate aid, and at the same time realized the importance of logical 
and flexible thinking,  clear communication,  and cooperation with 
relevant organizations. It was also very encouraging that the facilitators 
and graduates gave me advice on career development and shared their 
experiences. In addition, it is a treasure in my life to have met with fellow 
Program Associates who aspire the same path. The Course allows you to 
acquire the knowledge and skills required as a UNV. This course would be 
the best opportunity for young professionals who aim to build a career 
at the United Nations.

Mr. Kelvin KARANJA
　The Primary Course was a welcomed spice to 
my career orientation design that is aimed 
towards contributing to transformation of 
the developing world and alleviating human 
suffering. This was achieved by going through 
well-structured peacebuilding and development 
learning sessions that touched all taxonomy 

of gathering skills; understanding, knowledge and exercise practice. I must 
say the choice of facilitators and mentors was excellent as they brought 
to life well cultivated presentations gathered from years of practice. As 
a young vi l lage man from rural  Kenya,  i t  was an amazing almost five 
weeks coupled with a lot of sharing of perspectives, gathering insights 
and lots more of peer interaction with fellow PAs who I now consider my 
fr iends and part  of  the progressive network of  the interl inked global  
world. The course has prepared me to endeavor to create impact in relevant 
spaces and uplifted my confidence levels to seize global opportunities 
from the vast realms in the fields and office headquarters. Though I wished 
to have travelled to the colourful Japan, online was equally practical and I 
will be forever grateful for opportunity and ready to contribute as a proud 
HPC Alumnae.

Messages from Program Associates 

OthersUN Organizations International
Organizations

International 
NGOs National NGOs Governmental

Organizations

　From the  inaugurat ion  o f  coursework  in  Japan ,  we  support  program assoc ia tes  to  formulate  the i r  ca reer  p lans .  We 
strengthen such  a  support  sys tem through the  provis ion of  advisory services by mentors  who have held key posit ions or  
served as human resources officers in international  organizat ions.  Moreover,  t raining itsel f  enables program associates to 
deve lop  a  wide  range  of  human network ,  inc lud ing  co-par t ic ipants ,  fac i l i ta tors  in  the  coursework  in  Japan  and  host  
inst itut ions of  the overseas assignment.  We also aim to provide appropriate information on recruitment.

Career 
Development 

Support 
Service

０３

　After the coursework in Japan, Japanese program associates are dispatched on Overseas Assignment for up to 12 months to 
peacebui lding and development locations with international  organizat ions as  United Nations Volunteers  (UNV ).  They wi l l  
be dispatched from March 2022 after  the coursework in Japan.  Work experience is  essential  in  order to become an expert  
in peacebui lding and development.  I t  is  an invaluable opportunity to pract ice in the field the theory and ski l ls  acquired 
in the coursework in Japan.  In addit ion,  with the aim of  having a smoother matching process between program associates 
and potential  host  agencies ,  a  br iefing sess ion  for  Japanese  program assoc ia tes  was  given by the UN offices in Japan in 
October 2021. On 19th January, an Online Meet-Up was also held as an opportunity for interaction among Program Associates, 
the Ministry  of  Foreign Affairs  and other government agencies ,  UN agencies and foreign embassies in Tokyo,  where they 
shared information on overseas assignment and exchanged opinions.  

Overseas 
Assignment

０２

　HPC implemented the coursework in Japan from 19th January to 22rd February 2022 for  5 weeks.  International  Program 
Associates part ic ipated in the entire course onl ine from their  home countr ies  as  entry to Japan became difficult  due to 
border-control  measures of  the Government of  Japan.  Regarding Japanese Program Associates,  a  few of  them undertook 
the  course  on l ine  a t  fi rs t  and  then  on-s i te  la ter ,  eventua l ly  hav ing  a l l  of  them at  the venue.  In addit ion to that ,  twelve 
facilitators contributed to the course on-site while twenty-six facilitators contr ibuted to the course onl ine.  We implemented 
the coursework in “Hybrid Style”  that  seamlessly  enabled concurrent on-site and online participation throughout i ts  entire 
period and incorporated a great amount of group work,  as in previous years. The course was highly successful as group work 
was carr ied out under the guidance of  highly experienced faci l i tators  with onl ine Program Associates also part ic ipating 
actively. We implemented the appropriate prevention measures against droplet, airborne, and contact infection by COVID-19 
in the training venue. In collaboration with overseas peacebuilding training institutions and international organizations such 
as the United Nations, we carried out fulfilling training supported by world-class facilitators. It is expected that this will  create 
an on-going effective human network with pract it ioners  working at  the forefront of  peacebui lding and development.

Coursework 
in Japan

０１

Primary Course
What you acquire is knowledge, practice, confidence, and human networking
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　Since  December  2020 ,  I  have  been  working at  UN Action against  Sexual  Violence in Conflict  of  the Office of  the Special  
Representat ive  o f  the  Secretary -Genera l  on  Sexua l  V io lence  in  Conflic t  (SRSG/SVC),  in  charge of  overal l  tasks of  dispute 
resolution related to sexual  v iolence.

　I  was  in  charge  o f  moni tor ing  and  report ing  at  UN Women -  Reg iona l  Office of  Asia and the Pacific.  I  was tasked with 
support ing the submission of  high-qual ity  donor reports ,  which included document col lect ion,  l ia is ing with project  teams 
across the region,  advis ing project  teams on report ing guidance pol ic ies ,  and ensuring on-t ime submissions.

　I engaged in consu l t ing  work  on  peacebui ld ing  and  conflic t  t ransformation for  International  NGO, Search for  Common 
Ground.  Then,  I  gained knowledge and experience about elect ions and pol it ical  advocacy with Kofi Annan Foundation.  
Pr ior  to joining the Pr imary Course,  I  completed development studies with Graduate Institute Geneva ( IHEID)  obtaining my 
Master ’s  Degree.

　From my early  chi ldhood,  I  had the privi lege of  l iv ing in different countr ies  around the world and I  was able to see the 
importance of international peacebuilding. Once I began my career in human r ights, I  knew that I  wanted to work in the area 
of  understanding how peace processes could contr ibute towards a fairer  world.

Ms. Fukumi ORIKASA Graduate of JFY 2018｜ Primary Course

Reason for Application

Career before
Participation

Overseas
Assignment

Career after 
Participation

　After  the end of  this  Program, the term of  my UNV assignment was extended through funding from UNHCR Serbia.  After  
that ,  I  worked as a  JPO in Cox's  Bazar ,  UNHCR Bangladesh  as  an  Assoc ia te  Protect ion  Officer ,  in  the  fie ld  o f  Community -
Ba sed  P ro tec t i on  fo r  th ree  yea r s  and  ex tended  my  con t r ac t  by  an  add i t i ona l  s i x  months .  I  am  cu r r en t l y  i nvo l ved  i n  
coord inat ion  in  the  Protect ion  C luster  a t  the  Myi tky ina  office  in  UNHCR Myanmar .  

　As  an  assoc ia te  protect ion  officer  a t  UNHCR Serb ia ,  I  was  respons ib le  for  (1 )  moni tor ing  accommodat ion  fac i l i t ies  o f  
re fugees  and  migrants ,  and  responding  to  ind iv idua l  cases ,  (2 )  work ing  on  recognit ion of  refugee status,  and (3)  Family  
Tracing and Reunification.  The detai ls  include,  (1)  providing required services by comprehensively col lect ing informat ion ,  
needs  and  i s sue  o f  d i ssat i s fact ion  through regular  v i s i t s ,  (2 )  examin ing  whether  the  person ’s  c i rcumstances  meet  the  
c r i te r ia  s t ipu lated  in  the  defini t ion  o f  re fugee  appl icab le  to  asy lum seekers  who are  be l ieved  to  need  a  th i rd  country  
set t lement ,  by  i n te r v i ews ,  ( 3 )  t r a c ing  sepa ra ted  f am i l i e s ,  shar ing  in format ion  and  secur ing  communicat ion  channels  
between separated  fami l ies  by  e -mai l  and  te lephone ,  and  prov id ing  log is t i ca l  support  dur ing  the  reunion .   

　After  graduating  f rom Col lege  o f  In ternat iona l  S tud ies ,  Un ivers i ty  o f  Tsukuba ,  I  worked  in  Gaza  St r ip ,  Pa les t ine  as  an  
NGO expatr iate.  After  earning a master ’s  degree in international law and conflict resolution at the United Nations University 
for  Peace ( International  Law and Conflict  Resolution) ,  I  worked as an intern at  UNHCR Malaysia before part ic ipating in the  
G loba l  Peacebui lders  P rogram.  

　I studied international  law at  undergraduate and graduate school ,  and  wanted  to  bu i ld  a  career ,  espec ia l ly  in  the  fie ld  
o f  re fugee  ass i s tance .  A f ter  graduat ion ,  I  was  exp lor ing  the  next  s tep  whi le  in tern ing  at  UNHCR Malays ia .  I  appl ied  for  
this  Program to gain work experience in the field from its overseas assignment ,  in  addi t ion to  coursework  in  Japan  where  
I  cou ld  acqui re  the  knowledge  and  sk i l l s  necessary  in  the  fie lds  o f  peacebui ld ing  and  deve lopment .

Mr. Takashi MORI Graduate of JFY 2015｜Primary Course

Reason for Application

Career before
Participation

Overseas
Assignment

Career after
Participation

　After  the completion of  the overseas training,  I  was employed by UNICEF Jordan and continued work ing  as  a  Youth  and  
Adolescent  Deve lopment  Officer .  Dur ing  the  t ra in ing  per iod ,  I  had  been  prepar ing  for  the  Jun ior  P rofess iona l  Officer  
program sponsored  by  the  Japanese  Government  and  apply ing  for  posts  in  UNICEF.  Eventua l ly ,  I  was  se lected  for  the  
post  o f  a  Jun ior  Youth  Spec ia l i s t  in  Syr ian  re fugee  camps  run  by  UNICEF  Jordan  and  am cur rent ly  respons ib le  for  the  
operat ion  and  management  o f  youth  programs  in  the  camps .

　I was assigned to UNICEF Jordan Country Office as a  Youth and Adolescent Development Officer,  where I  was responsible 
for  coord inat ing  youth  engagement  programs  inc lud ing  program des ign  and  implementat ion ,  as  we l l  as  capac i ty  
development of  the national  counterpart .  Al so ,  I  supported  the  deve lopment  o f  knowledge  management  products  such  
as  advocacy  papers ,  s t ra teg ies ,  and  other  key  documents .  The  youth  programs  in  UNICEF  Jordan  have  been  expanded 
for  the last  couple of  years  and launched var ious new projects ,  which enable me to develop presentation and faci l i tat ion 
sk i l l s  as  my  team had  many  opportun i t ies  to  present  our  works  and  fac i l i ta te  workshops .

　After  studying international peace and conflict  resolution at  a  graduate school  in the U.S. ,  I  started my first  career  in the 
Minis t ry  o f  Fore ign  Affa i r  o f  Japan  in  Tokyo  and  had  been  respons ib le  for  Officia l  Deve lopment Assistance to Rwanda 
and  Burundi .  A f ter  that ,  I  worked  for  the  Embassy  o f  Japan  in  Rwanda  as  a  Coord inator  for  Economic  Cooperat ion  as  
wel l  as for the Representative Office of  Japan to the Palest inian Authority  as  a  Humanitar ian Aid Coordinator.  Right before 
participating in the primary course, I  had worked for the Ministry of Local Government of Palestine as JICA Project Coordinator. 
Addit ional ly,  I  have internship experiences with UNHCR Tanzania and UNICEF Palest ine.

　Having been interested in developing my career in the UN,  I  thought the UNV assignment was a great  start  to work ins ide  
the UN system. Also,  as  i t  has been with my more than 5 year  long career  in the humanitar ian and development assistance 
fie ld ,  I  wanted  to  update  my knowledge  through the  intens ive  courses  by  HPC as  wel l  as  in teract ion  wi th  the  exper ts  
f rom var ious  fie lds  who suppo r t  the  cou r se s ,  i n  pa r t i cu l a r ,  I  was  interested  in  learn ing  more  about  humani ta r ian  and  
deve lopment  work  f rom the  perspect ives  o f  the  UN.

Ms. Shoko NAKATOMI Graduate of JFY 2017｜Primary Course

Reason for Application

Career before
Participation

Overseas
Assignment

Career after
Participation

＜WFP, Kenya＞  Inventory management at  WFP warehouse.  From here,  a id 
is  del ivered,  focusing on nine East  Afr ican countr ies .

＜UNFPA,  Namibia＞  Scene of  s i te vis it  to act ivit ies  of  Namibia Family  
Planning Associat ion (NAPPA),  a  health cl inic  for  adolescents .

＜IOM, Nigeria＞  Group photo at  the 20th anniversary ceremony of  IOM Nigeria .

　In the overseas assignment, program associates will be engaged in 
practical business in the International Organization as a UN volunteer. 
　Thus, the program associates can practice the previously acquired 
theories and ski l ls  during the coursework in Japan actually in the 
field.  At the same time while they grow in hands-on experience,  
they can acquire on-site activity know-how.
　In past programs, UN agencies such as United Nations Development 
Programme (UNDP), United Nations Children's Fund (UNICEF), United 
Nations High Commissioner for Refugees (UNHCR), and the United 
Nations World Food Programme (WFP) as well  as International  
Organization for Migration ( IOM) were the main host institutions. 
The dispatch destination area is also very diverse including Africa, 
Europe, the Middle East, Central Asia, Southeast Asia, Central America 
and so on.

As a UN volunteer, gain practical 
experience at the peacebuilding site

WFP
Kenya,  Mauritania

IOM
Senegal ,  Egypt,  Nigeria

UNICEF
Sri  Lanka,  Zimbabwe

UNHCR
Ethiopia

UNFPA
Namibia,  Sudan

※ PKO missions are treated as non-business activities for the relevant fiscal year

UNDP(United Nations Development Programme) /47
UNHCR(United Nations High Commissioner for 
Refugees) /36
UNICEF(United Nations Children’s Fund) /32
IOM(International Organization for Migration) /17
WFP(World Food Programme) /14
UN Women(United Nations Entity for Gender 
Equality and the Empowerment of Women) /9
UNFPA (United Nations Population Fund) /2
UNRCO(UN Resident Coordinator Office) /5
UNOPS(United Nations Office for Project Services) /4

FAO(Food and Agriculture Organization of the United Nations) /3
OCHA(United Nations Office for Coordination of Humanitarian 
Affairs) /3
UNMISS(United Nations Mission in the Republic of South Sudan) /3
UNODC(United Nations Office on Drugs and Crime) /3
WHO(World Health Organization) /3
UNESCO(United Nations Educational, Scientific and Cultural 
Organization) /2
UNRWA(United Nations Relief and Works Agency for Palestine 
Refugees in the Near East) /2
IDEA(Institute for Democracy and Electoral Assistance) /1

Office of UN Funds and Programmes Cape Verde /1
UNDRR(United Nations Office for Disaster Risk Reduction) /1
UN-Habitat(United Nations Human Settlements Programme) /1
UNIOGBIS(United Nations Integrated Peacebuilding Office in 
Guinea-Bissau) /1
UNMAS(United Nations Mine Action Service) /1
UNFICYP(United Nations Peacekeeping Force in Cyprus) /1
UNAMID(African Union - United Nations Hybrid Operation in 
Darfur) /1
UNMIS(United Nations Mission in Sudan) /1

JFY2007-2020
Total number of 
the host organizations: 25
Total number of Duty Stations: 
63 countries and territories

Overseas Assignment: Program Associates of the Primary 
Course in JFY 2020 deployed as UN Volunteers

Career Development Samples of the Primary Course
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